Labour Ac

Constitutior
of Nigerie

Court of
Appea
High Court:
Home Pag

Law
Reporting

Laws of the
Federation
of Nigerie

Legal
Education

Q&A

Supreme
Court
Jobs at
Nigerie-law

10.

13.
16.

19.

21.

23.

26.

29.
32.

33.

Labour Act
Chapter 198

Laws of the Federation of Nigeria 1990

Arrangement of Sections

Part |

Pagel of 40

General Provisions as to protection of wages, aotgrof employment and terms and conditions of eympént

Manner of payment. 2.

Advances. 5.

Written particulars of terms of 8.
employment.

Transfer to other employment. 11.

Hours of work and overtime.

Termination of contracts by 12.
notice.

Terms and conditions of employment

14. Provision of transport. 15.

Sick leave.

Calculation of leave pay and20.
sickness benefits.

Offences. 22.

Prohibition of recruiting except24.
under permit or licence.

Restrictions on recruiting. 27.

Transport. 30.

Capitation fee.

17.

Protection of wages

Agreement as to place and.

manner of spending wages
illegal.
Deductions (including 6.

deductions for over-payment of
wages).

Contracts of employment

Medical examination. 9.

Duty of employer to provide 18.
work.

Redundancy.

General

Exemptions.

PART Il
Recruiting

Recruiters and recruiting generally

Employer's permit. 25.
Recruiting: miscellaneous28.
provisions.

Expenses and maintenance.  31.

Recruiting for employment in Nigeria

Procedural requirements. 34.

http://www.nigeri-law.org/LabourAct.htr

Right to be accompanied by35.
family.

Wages not to be paid on certain
premises.

Authority of employer to open shop.

Contracts: general.

Common employment not a
defence.

Periodicity of payment of wages.

Annual holidays with pay.

Recruiter's licence.
Health.

Repatriation.

Deferment of wages.

17/08/201.



Labour Ac

36.
39.

42.

45.

48.

49.

52.

54.
57.

59.

65.

66.

68.
71.

73.

http://www.nigeri-law.org/LabourAct.htr

Recruiting for employment outside Nigeria

Power of prohibition. 37.
Procedure prior to leaving40.
Nigeria.

Embarkation check. 43.
Inducing recruiting by fraud, 46.
etc.

Application.

International agreements. 38.

Special terms and conditions ofi1.
contract.

Exemption from customs on44.
repatriation.

Enforcement provisions

Page2 of 40

Duration of contract and return

passages.

Surrender of permits.

Right to be accompanied by family
at employer's expense.

Other offences.

Special Classes Of Worker And Miscellaneous Spé&ualisions

Contracts of apprenticeship. 50.

Regulations. 53.
Maternity protection 55.
Regulations. 58.
General. 60.

Register of young persons in63.
industrial undertakings.

Neglect or ill-treatment. 47.
Application
Part 111
Apprentices
Attestation. 51.

Offences. General.

Employment of women

Night work. 56.
Offences.

Young persons
Night work. 61.
Regulations. 64.

Domestic service

Labour health areas

Regulations.

Registration, employment exchanges, etc.

Regulations.

Labour health areas. 67.
Registration of employers. 69.
Fee-charging employment72.
agencies.

Prohibition of forced labour. 74.

Labour schemes. 70.

Offences.

Forced labour

Labour required in emergencies
and for communal obligations

Retention of apprentice after expiry
of contract.

Underground work.

Shipping.

Offences.

Employment exchanges.

17/08/201.



Labour Ac

75.

77.

80.
83.

86.

89.

92.

Records.

Authorized labour offices.

Jurisdiction.

Procedure.

Application to
authorities.

Savings and exemptions.

Short title.

76.

78.

81.
84.

public 87.

90.Repeal, and

Part IV
Supplemental

Records and returns

Returns.

Administration

Powers of authorized Ilabour79.
officers.
Settlement of disputes
Labour complaints. 82.
Compensation, and provision oB5.
food.
Miscellaneous
Contracts made abroad. 88.

) nd  transitional
saving provisions.

Schedule

Transitional and saving Provisions

and®1.

Page3 of 40

Delegation of functions.

Powers of the court.

Costs.

Regulations.

Interpretation.

Labour Act
Chapter 198

Laws of the Federation of Nigeria 1990

An Act to repeal and replace the Labour Code Act@msolidate the law relating to labour

Part |

15t August 1971

General provisions as to protection of wages, eatsrof employment and terms and conditions of eympént

1. (1) Subject to this section-

http://www.nigeri-law.org/LabourAct.htr

Protection of wages

(a) the wages of a worker shall in all contracts belenpayable in
legal tender and not otherwise; and

(b) if in any contract the whole or any part of theges of a worker
is made payable in any other manner the contreat bk illegal,

null and void.

(2) An employer may provide food, a dwelling placeaay other allowance or privilege as a part
of a worker's remuneration if the food, dwellingqe, allowance or privilege is prescribed by law,
by a collective agreement or by an arbitration azecause it is customary or desirable in view
of the nature of the industry or occupation in vihike worker is engaged; but in no case shall an
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employer give to any worker any intoxicating liquarnoxious drug by way of remuneration.

(3) Except where otherwise expressly permitted by Alsis wages payable in money shall be paid
only in legal tender or, with the prior consentwriting of the worker concerned, by cheque or
postal order and payment or purported paymentyroémer form shall be illegal, null and void.

2. No employer shall impose in any contract for tepyment of any worker any terms as to the place a
which, or the manner in which, or the person witiom any wages paid to the worker are to be experadet
every contract between an employer and a worketagung any such terms shall be illegal, null andtv

3. Wages shall not be paid to a worker in premisesl isr the sale of intoxicating liquor or for thetail sale of
goods, except in the case of a worker employedhemptemises.

4. (1) No employer may make to a worker an advance of wagexcess of one month's wages.

(2) Where an advance in respect of wages has beerigaiavorker the minimum period for the
recovery of the advance by the employer shall beetmonths.

(3) No advance in respect of wages shall be paidwmrker who is liable to repay any part of
such an advance paid to him previously, exceptaises of necessity as so approved by the
employer.

(4) No employer shall make any deduction by way o€alisit, interest or any similar charge on
account of any advance of wages paid to a workantitipation of the regular period of payment
of the wages.

(5) The State Authority may by order declare that sieistion shall not apply to any particular kind
of advance paid to any particular class of workeoall workers.

5. (1) Except where it is expressly permitted by this éicany other law, no employer shall make any dgdnc
or make any agreement or contract with a workeafor deduction from the wages to be paid by theleyap to
the worker, or for any payment to the employertmy/worker, for or in respect of any fines:

Provided that, with the prior consent in writing af authorized labour officer, a reasonable dednatiay be
made in respect of injury or loss caused to theleyep by the willful misconduct or neglect of thexker.

(2) An employer may with the consent of a worker md&ductions from the wages of the worker
and pay to the appropriate person any contributioqsovident or pension funds or other schemes
agreed to by the worker and approved by the Stathdkity.

(3) Upon the registration and recognition of any & trade union specified in Part A of Schedule
3 to the Trade Unions Act, the employer shall-

(a) make deductions from the wages of all workersitdigto be
members of the union for the purpose of paying rdoutions to the
trade union so recognised; and

(b) pay any sum so deducted to the union,

but a worker may contract out of the system, irtingi and where he has done so, no deductions Ishatiade
from his wages in respect of contributions menttbimeparagraph (a) of this section.

(4) No deductions shall be made from the wages amdisalof persons who are eligible members
of any of the trade unions specified in Part B & 8thedule 3 to the Trade Unions Act except the
person concerned has accepted, in writing, to naakentary contributions to the trade union.

(5) Deductions may be made from the wages of a warkerspect of overpayment of wages, but
only in respect of any such overpayment made dutieghree months immediately preceding the
month in which the overpayment was discovered.

(6) An employer shall, when making a payment to agraion under paragraph (b) of subsection
(3) of this section, include with such paymentsa dif the employees from whom deductions were
made pursuant to paragraph (c) of the said sulbgecti

(7) Notwithstanding any other provision of this Adtettotal amount of deductions that may be
made from the wages of a worker in any one monali slot exceed one-third of the wages of the
worker for that month.

6. (1) The Minister may, after consultation with the Statghority, give approval to an employer to estsila
shop for the sale of provisions to his workers, moitworker shall be compelled by any contract ceament,
written or oral, to purchase provisions at any stmgstablished.

http://www.nigeri-law.org/LabourAct.htr 17/08/201.
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(2) No employer shall in any place of employment dighta shop for the sale of provisions to his
workers (or permit such a shop to be establishettept) otherwise than in accordance with
subsection (1) of this section.

Contracts of employment

7. (1) Not later than three months after the beginning wforker's period of employment with an employiee, t
employer shall give to the worker a written statatrepecifying-

(a) the name of the employer or group of employersl wahere
appropriate, of the undertaking by which the woikezmployed;

(b) the name and address of the worker and the platdate of his engagement;
(c) the nature of the employment;

(d) if the contract is for a fixed term, the date whiea contract expires;

(e) the appropriate period of notice to be given byghey wishing
to terminate the contract, due regard being haskttion 11 of this
Act;

(f) the rates of wages and method of calculation tlieaed the
manner and periodicity of payment of wages;

(g) any terms and conditions relating to-

(i) hours of work, or

(i) holidays and holiday pay, or

(iii) incapacity for work due to sickness or injury,
including any provisions for sick pay; and

(h) any special conditions of the contract.

(2) If after the date to which the said statement esldbere is a change in the terms to be included
or referred to in the statement the employer-

(a) shall, not more than one month after the chang®rrin the
worker of the nature of the change by a writtetestent; and

(b) if he does not leave a copy of the statement with worker,
shall preserve the statement and ensure that thekkewdhas
reasonable opportunities of reading it in the ceumf his
employment, or that it is made reasonably accessdbkhe worker
in some other way.

(3) A statement under subsection (1) or (2) of thigiseanay, for all or any of the particulars to

be given by the statement, refer the worker to sather document which the worker has
reasonable opportunities of reading in the coufdesoemployment or which is made reasonably
accessible to the worker in some other way.

(4) If the employer, in referring in the said statem@mtany such document, indicates to the
worker that future changes in the terms particeétiin the document will be entered in the
document (or recorded by some other means for rtfe@nnation of persons referred to in the
document), the employer need not under subsec@pof(this section inform the worker of any
such change which is duly entered or recorded mwoéerthan one month after the change is made.

(5) If, not more than six months after the terminatdm worker's period of employment, a further
period of employment is begun with the same emplayel the terms of employment are the
same, no statement need be given under subsedfjiaof (his section in respect of the second
period of employment, so however that this subsecthall be without prejudice to the operation
of subsection (2) of this section if there is ardmin the terms of employment.

(6) The provisions of this section in respect of writgtatements shall not apply if-

(a) a worker has a written contract of employment whicivers
each of the particulars mentioned in subsectionotlthis section;
and

(b) he has a copy of that written contract.

http://www.nigeri-law.org/LabourAct.htr 17/08/201.
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8. (1) Every worker who enters into a contract shall leglially examined by a registered medical practércat

the expense of the employer.

(2) The State Authority may by order exempt for theursgment of medical examination workers

entering into contracts for-

(a) employment in agricultural undertakings not emplayimore
than a limited number of workers (the limit beingesified in the

order); or

(b) employment in the vicinity of the workers' homes-

(i) in agricultural work, or

(i) in non-agricultural work which the State
Authority is satisfied is not of a dangerous chtaac
or likely to be injurious to the health of the werk.

9. (1) No contract shall be deemed to be binding on &meilf or dependants of a worker unless it contaims

express provision to that effect.

(2) An employer shall be responsible for the perforneant any contract made by any person

acting on his behalf.

(3) Except in the case of a contract of apprenticesiipperson under the age of sixteen years

shall be capable of entering into a contract oflegrpent under this Act.

(4) No contract shall provide for the payment of wageistervals exceeding one month unless the

written consent of the State Authority has beewipresly obtained.

(5) No worker shall be bound by virtue of any contrantler this Act to answer for the debt,

default or miscarriage of any other person.

(6) No contract shall-

(a) make it a condition of employment that a workerlisba shall
not join a trade union or shall or shall not relireh membership of

a trade union; or

(b) cause the dismissal of, or otherwise prejudicepeker-

(i) by reason of trade union membership, or

(i) because of trade union activities outside working

hours or, with the consent of the employer, within
working hours, or

(iii) by reason of the fact that he has lost or been
deprived of membership of a trade union or has
refused or been unable to become, or for any other
reason is not, a member of a trade union.

(7) A contract shall be terminated-

(a) by the expiry of the period for which it was made;
(b) by the death of the worker before the expiry of ffexiod; or

(c) by notice in accordance with section 11 of this Actin any
other way in which a contract is legally terminalble held to be
terminated.

(8) The termination of a contract by the death of akepshall be without prejudice to the legal

claims of his personal representatives or depesdant

10. (1) The transfer of any contract from one employerrtotier shall be subject to the consent of the worke

and the endorsement of the transfer upon the adiriyaan authorized labour officer.

http://www.nigeri-law.org/LabourAct.htr
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(2) Before endorsing the transfer upon the contractoffieer in question-

(a) shall ascertain that the worker has freely consketatehe transfer
and that his consent has not been obtained by icoeor undue
influence or as a result of misrepresentation atake; and

(b) if by the transfer the worker will-

(i) change his form of employment from one which is
the subject of an exemption order made under sectio
8 (2) of this Act, or

(i) be subject to such a change of conditions as in the
officer's opinion renders such a course advisabég,
require the worker to be medically examined or re-
examined, as the case may be.

(2) The notice to be given for the purposes of subsedt) of this section shall be-

(a) one day, where the contract has continued for mgef three
months or less;

(b) one week, where the contract has continued for rtir@e three
months but less than two years;

(c) two weeks, where the contract has continued foeraog of two
years but less than five years; and

(d) one month, where the contract has continued far figars or
more.

(3) Any notice for a period of one week or more shalifbwriting.

(4) The periods of notice specified in subsection (Rihis section exclude the day on which
notice is given.

(5) Nothing in this section affects any right of eithgarty to a contract to treat the contract as
terminable without notice by reason of such condycthe other party as would have enabled him
so to treat it before the making of this Act.

(6) Nothing in this section shall prevent either pdtya contract from waiving his right to notice
on any occasion, or from accepting a payment indienotice.

(7) All wages payable in money shall be paid on or teethe expiry of any period of notice.

(8) If an employer gives notice to terminate the caritcd employment of a worker who has been
continuously employed for three months or more, ¢hgployer shall not be liable under this
section to make any payment in respect of a patigthg which the worker is absent from work
with the leave of the employer granted at the rejakthe worker.

(9) In the calculation of .a payment in lieu of notiomly that part of the wages which a worker
receives in money, exclusive of overtime and ottllervances, shall be taken into account.

12. (1) It shall not be a defence to an employer who e&dsn respect of personal injuries caused
by the negligence of a person employed by him, feason was, at the time the injuries were
caused, in common employment with the person idjure

(2) Any provisions contained in a contract of serviaeapprenticeship, or in an agreement
collateral thereto (including a contract or agreetentered into before the commencement of this
section) shall be void in so far as it would have éffect of excluding or limiting any liability of
the employer in respect of personal injuries caueetie person employed or apprenticed by the
negligence of persons m common employment with him.

(3) For the purposes of this section, the expressi@nstmal injuries" includes any disease and
any impairment of a person's physical or mentaldid@n arising out of his employment, and
"injury" and cognate expressions shall be constagerdingly.

Terms and conditions of employment

13. (1) Normal hours of work in any undertaking shall bese fixed-

http://www.nigeri-law.org/LabourAct.htr

11. (1) Either party to a contract of employment may tetenthe contract on the expiration of notice gitgn
him to the other party of his intention to do so.
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(a) by mutual agreement; or

(b) by collective bargaining within the organization mdustry
concerned; or

(c) by an industrial wages board (established by oreunan
enactment providing for the establishment of suolrtls) where
there is no machinery for collective bargaining.

(2) Hours which a worker is required to work in excesthe normal hours fixed under subsection
(2) of this section shall constitute overtime.

(3) Where a worker is at work for six hours or moreag,chis work shall be interrupted (to the

extent which is necessary having regard to itsagttar and duration and to working conditions in
general) by allowing one or more suitably spacedt-irgervals of not less than one hour on the
aggregate:

Provided that-

(a) exceptions may be made to the rule in this sulimeatihere
unforeseen circumstances render them necessary; and

(b) where it is found unavoidable in view of the natofehe work
and the working conditions in general, time-off formeal at the
worksite or in the immediate vicinity may be suhggd for the rest-
interval.

(4) In subsection (3) of this section, "rest-intervaléans an interruption of work, of which the
length is fixed beforehand and during which the keoris free to dispose of his time and is not
required to remain at the place of work.

(5) Where, by reason of its connection with a mechangacess or as a result of other
circumstances, the work involves continuous stiinis particularly trying in other ways, the
worker shall be allowed the requisite number ofely adjusted and spaced breaks in the work.

(6) In subsection (5) of this section, "break in therklaneans a short intermission in the work
fixed beforehand which is ordered with a view tlmwaing the worker to detach himself from his
work and which is not to be counted as a restymaleor time-off under subsection (3) of this
section.

(7) In every period of seven days a worker shall béledtto one day of rest which shall not be
less than twenty-four consecutive hours; if anyugidn takes place in the weekly rest-period-

(a) corresponding time-off from work shall be allowesl soon as
possible (and in any case not later than fourtess thereafter); or

(b) wages at overtime rates shall be paid in lieu thfere

Provision of transport

14. (1) Where a worker is required to travel sixteen kiltreg or more from his normal place of
work to another worksite he shall be entitled #eftransport or an allowance in lieu thereof.

(2) Where the employer provides a vehicle or vesselter purposes of subsection (1) of this
section, he shall ensure that the vehicle or vassalitable, is in good sanitary condition and is
not overcrowded.

15. Wages shall become due and payable at the eratbfperiod for which the contract is expresseditisist,

that is to say, daily, weekly or at such other g&as may be agreed upon:

Provided that, where the period is more than onetmdhe wages shall become due and payable avafgenot

exceeding one month.

16. Subject to the Workmen's Compensation Act, a wostell be entitled to be paid wages up to twelve
working days in any one calendar year during absdram work caused by temporary illness certifigdeb

registered medical practitioner:

Provided that this section shall not apply unless-

(a) the contract remains in existence during the pedbdbsence
and the worker is ready and willing to perform Ipart of the
contract save for the incapacity produced by thesis; and

http://www.nigeri-law.org/LabourAct.htr
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(b) the worker, if so requested by the employer, coissém be
examined by a qualified medical practitioner nortedaby the
employer.

17. (1) Except where a collective agreement provides otiservwevery employer shall, unless a
worker has broken his contract, provide work suéaio the worker's capacity on every day
(except rest days and public holidays) on whichwlogker presents himself and is fit for work;

and, if the employer fails to provide work as asaiel, he shall pay to the worker in respect of
each day on which he has so failed wages at the sai® as would be payable if the worker had
performed a day's work:

Provided that-

(a) where, owing to a temporary emergency or othemoistances
beyond the employer's control (the period of wtsbhll not exceed
one week or such longer period as an authorizesllabfficer may
allow in any particular case), the employer is Ueaio provide
work, the worker shall be entitled to those wagely @n the first
day of the period in question; and

(b) this subsection shall not apply where the workesuspended
from work as a punishment for a breach of disceplor any other
offence.

(2) Where a worker is employed in any agricultural utaléng on a plantation on a contract of
service under which he earns wages calculated fBrerece to the number of days' work
performed in each month of his service, the emplsheall provide the worker with work suitable
to his capacity on not less than twenty-four daysach month during the whole of which he is so
employed; and, if the employer fails to provide kvas aforesaid on any of those twenty-four days
on which the worker presents himself and is fitdark, he shall pay to the worker in respect of
each such day wages at the same rates as wouldybble if the worker had performed a day's
work:

Provided that, in computing twenty-four days foe fhurposes of this subsection, account shall not
be taken of more than six days in any one week.

(3) Any dispute between an employer and a worker atheoworker's fithess for work under
subsection (1) or (2) of this section may be ref@o an authorized labour officer, who may take
such medical or other advice as he thinks apprpaad whose decision shall be final.

18. (1) Every worker shall be entitled after twelve montbsatinuous service to a holiday with full pay of

(a)at least six working days; or

(b) in the case of persons under the age of sixteers y{egwluding
apprentices), at least twelve working days.

(2) The holiday mentioned in subsection (1) of thigisecmay be deferred by agreement between
the employer and the worker:

Provided that the holiday-earning period shall tiwéreby be increased beyond twenty-four
months continuous service.

(3) It shall be unlawful for an employer to pay wageslieu of the holiday mentioned in
subsection (1) of this section to a worker whosgreet has not terminated.

(4) A person who ceases to be employed after havingeteu-

(a) less than twelve but not less than six months @énabntinuous
employment of an employer; or

(b) not less than six months in the continuous employnoé an
employer since last qualified for a holiday undebsection (1) of
this section,

shall be paid with respect to that period of emplept an amount

bearing the same proportion to full pat for one kvae his normal
rate as that period bears to twelve months.

19. In the calculation of leave pay and sickness fiisnenly that part of his wages which a workeraiges in
money (excluding overtime and other allowances)l §lgataken into account.

http://www.nigeri-law.org/LabourAct.htr 17/08/201.
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20. (1) In the event of redundancy-

(a) the employer shall inform the trade union or waoske
representative concerned of the reasons for andettent of the
anticipated redundancy;

(b) the principle of "last in, first out" shall be aded in the
discharge of the particular category of workereetfd, subject to
all factors of relative merit, including skill, dity and reliability;

and

(c) the employer shall use his best endeavours to tia¢go
redundancy payments to any discharged workers wigo nat
protected by regulations made under subsectioaf(@)s section.

(2) The Minister may make regulations providing, gelgrar in particular cases, for the
compulsory payment of redundancy allowances onténeination of a worker's employment
because of his redundancy.

(3) In this section "redundancy" means an involuntargt permanent loss of employment caused

by an excess of manpower.

General

21. (1) Any employer who-

(a) enters into any agreement or contract or givesramuneration
for employment contrary to this Part or declaredtlug Part to be
illegal or unlawful; or

(b) makes any deduction from the wages of any workeeceives
any payment from any worker contrary to this Pairt;

(c) contravenes section 6 (2), 7, 13 (3), (5) or (#)p 18 (3) of this
Act,

shall be guilty of an offence and liable on conwictto a fine not
exceeding N800 or, for a second or subsequenta#fen a fine not
exceeding N500.

(2) Where an employer is charged with an offence uadbksection (1) of this section-

(a) he shall be entitled, upon information duly laig tim, to have
any other person whom he charges as the actualdeffebrought
before the court at the time appointed for heattiegcharge; and

(b) if, after the commission of the offence has beeoved, the
employer proves to the satisfaction of the couat the has used due
diligence to enforce this Part and that the othersgn has
committed the offence without the employer's knalgke, consent or
connivance, the other person shall be convictethefoffence and
the employer shall be exempted from any liability.

(3) Where it is made to appear to the satisfactiomefMinister at the time of the discovery of an
apparent offence under subsection (1) of this cecti

(a) that the employer in question has used due diliggncenforce
this Part;

(b) by what person the offence had been committed; and

(c) that the offence has been committed without thewkedge,
connivance or consent of the employer, the Ministeall proceed
against the person whom he believes to be the lagffieader in the
first instance without first proceeding against émeployer.

22. (1) Nothing in this Part shall apply to a worker wisathie father, mother, husband, wife, son or daugifte

the employer.

http://www.nigeri-law.org/LabourAct.htr
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(2) Nothing in this Part of this Act shall apply toyabody of persons working on any agreement
of co-operation.

Part Il
Recruiting

Recruiters and recruiting generally

23. (1) Subject to this section and section 48 of this, Act person or association shall recruit any aitifer
employment as a worker in Nigeria or elsewhere pix@e pursuance of an employer's permit or recrsite
licence.

(2) Where a worker-

(a) is employed by an undertaking for which it is pregd that he
should recruit other workers;

(b) is formally commissioned in writing by his employter recruit
other workers for the undertaking;

(c) does not receive any remuneration or other advanfiagn the
recruiting; and

(d) does not make advances of wages to the workemscheits,
the Minister may waive the need for a permit oefice under subsection (1) of this section and issube

worker certificate to recruit citizens for serviae workers in Nigeria, subject to such conditiomki¢h shall be
endorsed on the certificate) as the Minister thifitks

(3) If any worker to whom a certificate has been igsuader subsection (2) of this section is
convicted of an offence under section 46 or 47haf Act, the Minister may forthwith cancel the
certificate.

24. (1) If any person is desirous of recruiting-

(a)for himself or any other person; or
(b) for any association of employers; or
(c) for a public authority; or

(d) for the government of any country outside Nigetieg services
of any citizen as a worker in Nigeria or elsewhém@ may apply in
writing to the Minister giving the particulars sjfeed in subsection
(2) of this section.

(2) The particulars referred to in subsection (1)hif section are-

(a) the number of workers required;

(b) the place where the work is to be performed,;
(c) the nature of the work;

(d) the wages to be paid;

(e)the duration of the proposed contract; and

(f) whether or not it is desired to obtain the workérough a
recruiter.

(3) Where the work is to be performed outside Nigeha,Minister may require the production of
a letter of recommendation from the governmenthef place where the work is to be performed
certifying that the applicant is a fit and properson to be granted a permit.

(4) Upon receipt of an application under subsectionofithis section and, if required, a letter of
recommendation under subsection (3) of this sectioe Minister may grant to the applicant a
permit to engage personally or through a recrdliernumber of workers required (or a smaller
number) within such area as may be specified ipérait.

(5) The particulars of every permit granted under g@stion shall be published in the Federal
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Gazette, and no such permit shall remain in fooc@aflonger period than six months from the date

of issue.

(6) It shall be an implied term of every permit grantedler this section that the workers recruited

shall be grouped at the place of employment undgigatse ethnical conditions.

(7) Except in the case of workers recruited for the@iserof a public authority, the Minister shall-

(a) before granting a permit under this section, regjsiecurity in
such amount as he may think fit (either by way epakit or
otherwise) to be given by the employer or his agertoth-

(i) for the payment of the wages and travelling

expenses of the workers about to be recruited;

(i) for the payment of any expenses which may be
incurred by the Federal Government in respect ef th

workers or their families; and

(iii) for the payment of any fine which may be

imposed upon the employer under this Part of this
Act; and

(b) endorse upon the permit full particulars of theusigg given.

25. (1) The Minister may license fit and proper personsetguit citizens in Nigeria for the purpose of-

(a) employment as workers outside Nigeria; or

(b) employment as workers in Nigeria:

Provided that any person who has been granteceackcto recruit
citizens for employment outside Nigeria may also dranted a
licence to recruit citizens for employment insidigétia.

(2) A licence granted under this section shall be viaida period of twelve months from the date

of issue, and notification of the grant shall bélmined in the Federal Gazette.

(3) The grant of a licence under this section may belensubject to such conditions and
restrictions as the Minister may think fit; and auch conditions or restrictions shall be endorsed

upon the licence.

(4) Every applicant for a licence under this sectioallslif so required by the Minister, furnish

such financial or other security for his properdoct as may be required.

(5) The Minister may at any time-

(a) suspend a licence granted under this section pgrbe result of
any investigation into any alleged irregularitypan

(b) withdraw the licence if the licensee has been mbed of any
offence under this or any other law or has othezvéis conducted
himself as in the opinion of the Minister to be loager a fit and
proper person to undertake recruiting operations.

(6) Where a licence is suspended or withdrawn undesestion (5) of this section, notification of

the suspension or withdrawal shall be publishetiénFederal Gazette.

Restrictions on recruiting

26. (1) No recruiting operations shall be conducted in arga in which recruiting is prohibited by

the Minister by order or in a labour health area.

(2) No recruiter shall recruit workers for servicetwény person-

(a) unless that person is in possession of a valichpegranted under
section 24 of this Act; or

(b) in excess of the number of workers authorizedetoderuited by
the permit; or

(c) from any area or place which is not specifiechia permit.
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(3) No public officer shall-

(a) act as a recruiting agent; or

(b) exercise pressure upon possible recruits; or

(c) receive from any source whatsoever any specialinemation or
other special inducement for assistance in reagiiti

27. (1) Every recruiter shall keep in the prescribed fasoords from which the regularity of every recmuti
operation and of his own conduct can be verified simall produce the records for inspection on dehtanan
authorized labour officer.

(2) No person shall assist a recruiter in a subordipagecity in the actual recruiting operation
unless he has been approved in writing by the Miniand has been furnished with written
authority by the recruiter; and, where a recrigtassistant commits an offence under this Part of
this Act, both the assistant and the recruiterldmldeemed to have committed the offence and
shall each be liable on conviction to the pendigrefor.

(3) A recruiter who is the agent or assistant of anotberuiter-

(a) shall receive a fixed salary; or

(b) with the written approval of the Minister, may ea®
remuneration calculated at a rate per capita okersrrecruited, the
rate being specified in the approval.

(4) No recruiter shall recruit any young person:

Provided that the Minister may in writing authorifee recruitment of young persons whose
apparent age exceeds sixteen years with the coobém parents or guardian for employment in
an occupation appearing to the Minister not tortparious to their moral or physical development,
subject to such safeguards relating to their weléa may be stated in the authorization.

(5) No advance in excess of a total sum of ten naia#l be paid to any recruited worker in respect
of wages prior to his employment, and any advanb&hwis made shall be subject to such
conditions as the Minister may direct either gelieia in respect of any particular case.

(6) In any case where a recruited worker is not endjageor near the place of recruiting, the
Minister may in his discretion require, either geatlg or in any specific .recruiting operation, the
issue to the worker of a document in writing comitag particulars of-

(a) the identity of the worker;
(b) the prospective conditions of employment; and
(c) any advance of wages made to the worker;

and containing such other particulars as the Menistay consider
necessary.

(7) The recruiting of the head of a family shall nat deemed to involve the recruiting of any
member of his family.

(8) Where a worker's family accompanies him to hieglaf employment under section 34 or 44
of this Act, he and the members of his family sinalf be separated except at the express request
of the persons concerned.

28. (1) Every recruited worker shall be medically examineder section 8 of this Act.

(2) Where a worker has been recruited for employmeatdistance from the place of recruiting or
has been recruited for employment outside Nigehia, medical examination shall take place as
near as may be convenient to the place of recquitin in the case of workers recruited for
employment outside Nigeria, at the last place gideire from Nigeria.

(3) The Minister may empower an authorized labourceffibefore whom recruited workers are
brought under section 33 or 39 of this Act to peértimé departure prior to medical examination of
any such worker in whose case the officer is satghat-

(a) it was and is impossible for the medical exation to take
place near to the place of recruiting or at thelaf departure;

(b) the worker appears fit for the journey and thespestive
employment; and

(c) the worker will be medically examined on arrivaltlae place of
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employment or as soon as possible thereafter.

(4) The Minister may in his discretion (and particlyawhen the journey of any recruited workers
is of such a duration and takes place under suctittons that the health of the workers is likely
to be affected) require any recruited workers te@xemined both before departure and after arrival
at the place of employment.

(5) The Minister shall ensure that all necessary nreasare taken for the acclimatization and
adaptation of recruited workers and for their immation against disease, and may issue such
directions in that behalf as he may think fit, eittgenerally or in respect of any particular
recruiting operation.

29. (1) The recruiter or employer shall provide transporthe place of employment, except in so
far as an authorized labour officer may in anyipalar case certify that the provision of transport
is impossible for the whole or any part of the juay.

(2) The Minister shall issue such directions as he ommgider necessary to ensure that-

(a) the vehicles and vessels used for the transporteofuited
workers are suitable for the purpose;

(b) when it is necessary to break the journey forrtigit, suitable
accommodation is provided;

(c) in the case of long journeys all necessary arnaeges are made
for medical assistance for the recruited workersl dor their
welfare;

(d) where recruited workers have to make long jourrmydgoot to
the place of employment-

(i) the length of the daily journey is compatible with
the health and strength of the recruited workerd, a

(i) if the extent of the movement of labour renders it
necessary, rest camps or rest houses are provided a
suitable points on the main routes and are kept in
proper sanitary condition and have the necessary
facilities for medical attention; and

(e) adequate protection (which may include the provisif separate
accommodation) is afforded during the journey tambers of the
family of a recruited worker accompanying him undection 34 or
44 of this Act.

(3) Where recruited workers have to make long jourrirygroups to the place of employment,
they shall be conveyed by a responsible persoroapdrby an authorized labour officer.

(4) The Minister may make regulations prescribing ¢baditions under which recruited workers
may be transported by road, sea or air and, witpegjudice to the generality of the foregoing,
any such regulations may make provision for conmgkawith Nigerian immigration laws and for
the recovery of any expenses incurred by the Fe@eraernment in repatriating any worker.

30. (1) The expenses of the journey of recruited worker¢he place of employment, including all expenses
incurred for their welfare during the journey, st borne by the recruiter or the employer.

(2) The recruiter shall furnish recruited workers wetierything necessary for their welfare during
the journey to the place of employment, includimgticularly, as local circumstances may require,
adequate and suitable supplies of food, drinkingewafuel, cooking utensils, clothing and

blankets.

(3) The Minister may issue directions, either gengrall in respect of any particular recruiting
operation, for the proper implementation of sulisact2) of this section.

(4) The Minister may by order apply all or any of fm®visions of this section or any directions

issued there under, either generally or in anyiQdar case, to the recruitment of workers under a
certificate issued pursuant to section 23 of thet And to the worker-recruiter and employer
concerned.
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31. (1) Any recruited worker who-

(a) becomes incapacitated by sickness or accidemgitiie journey
to the place of employment; or

(b) is found on medical examination to be unfit foroyment; or

(c) for a reason for which he is not responsible,asengaged after
being recruited; or

(d) is found by an authorized labour officer to haeemrecruited by
misrepresentation or mistake, shall be repatriatethe expense of
the recruiter or employer.

(2) Where the family of a recruited worker accomparhigs under section 34 or 44 of this Act,
sections 27 (6) and 28 of this Act (and any reguésts or directions thereunder) shall apply to
the family as nearly as may be; and, if the worker-

(a) is repatriated under subsection (1) of this sacto

(b) dies during the journey to the place of employmém family
shall be repatriated at the expense of the recroiitemployer.

32. Upon the completion of any agreement for a contwéetork by a recruited worker, there shall be paicn
authorized labour officer for the Federal Governtrign the employer or his agent in respect of thekeoa

capitation fee of such sum as may be fixed, eifesmerally or in respect of any particular recrgjtoperation,
the Minister by order.

Recruiting for employment in Nigeria

33. (1) No citizen recruited for employment in Nigeria ke employed until he has-

(a) been medically examined under section 8 of thitiee and
passed fit to perform the work for which he hasrberuited; and

(b) been brought before an authorized labour officet eertified as
properly and duly recruited in accordance with st of this Act.

(2) An authorized labour officer shall, before issumgertificate under subsection (1) (b) of this
section, satisfy himself that the contract confommith Part | of this Act and that the recruited
worker-

(a) understands and agrees to the terms upon whicis be be
employed;

(b) has not been subjected to illegal pressure oruitecr by
misrepresentation or mistake;

(c) has been recruited in accordance with this PatisfAct;

(d) is accompanied by such members of his family asvishes to
take with him under section 34 of this Act;

(e) subject to section 27 (4) of this Act, is of oroab the age of
eighteen years; and

(f) has been medically examined and passed fit toperthe work
for which he has been recruited.

34. (1) Any citizen who is recruited for service in Nigeninay be accompanied to his place of
employment and attended during his employment thgresuch members of his family (not
exceeding two wives and such of his children asiader the age of sixteen years) as he wishes to
take with him

(2) No person shall induce or attempt to induce argruitied worker not to require to be
accompanied by members of his family under subsedfi) of this section, or prevent or attempt
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to prevent those members from so accompanying tuken.

(3) Notwithstanding subsection (1) of this sectior, Kinister may by order, either generally or in
respect of any particular recruiting operation,itithe number of wives and children who may
accompany a recruited worker.

35. (1) The Minister may in his discretion allow the paymef wages due to a recruited worker
who is engaged for employment within Nigeria todederred until the completion of his contract:

Provided that not more than one-half of each mentages shall be so deferred.

(2) Where an employer is authorised to defer the wafi@sworker under subsection (1) of this
section-

(a) the Minister may require the employer eithedéposit a sum of
money by way of security, or to enter into it bandsuch form as
the Minister thinks fit for the due payment of tdeferred wages;
and

(b) on completion of the contract the amount of dieéerred wages
shall be paid to the worker at such place and ah snanner as the
Minister may direct.

36. The National Council of Ministers may by order phdhthe recruitment or engagement of citizens for
employment outside Nigeria in any territory namedhie order.

37. Where there is in existence a treaty, conventioontber international agreement between Nigeria amyg
other country relating to the recruitment of citisefor employment outside Nigeria, the National Gmluof
Ministers may by order give the force of law to atlany of the provisions of the agreement in plater in
addition to sections 38 to 44 of this Act or anytigalar provisions of those sections.

38. (1) The period of a foreign contract shall be in adeoce with the terms of any agreement
entered into between Nigeria and any other coubtrihe purpose of the recruitment in Nigeria of

Nigerian workers for service in the country conegtnand subject thereto, a foreign contract shall
not be for a longer period than-

(a) one year, if the worker is not accompanied byfdmsily; or

(b) two years, if the worker is accompanied by hisifam

(2) Within thirty days after the expiration of a fagai contract, the employer to whom the
employer's permit was granted under section 24isfAct (or the agent of that employer) shall
offer to provide the worker with a return passagehimself and his family, if any, to the place of
recruitment, together with proper accommodation mathtenance on the journey.

(3) If, while a worker under a foreign contract isajourney or voyage-

(a) the period expressed in his contract for the dwmabf the
contract expires; or

(b) he gives notice to terminate the contract, the leygp may
prolong the contract for a period not exceeding orath for the
purpose of completing the journey or voyage.

39. (1) No citizen shall leave Nigeria under a foreigntcact to serve as a worker outside Nigeria
unless he has been-

(a) medically examined under section 8 of this Act padsed fit to
perform the work for which he was engaged; and

(b) brought before an authorized labour officer andifeed by that
officer as duly recruited in accordance with thistRf this Act.

(2) Before issuing a certificate under subsection §])of this section, an authorized labour officer
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shall satisfy himself that-

(a) a valid contract for employment of the citizen Haen duly
entered into in accordance with section 40 of Au

(b) the citizen has obtained-

(i) the consent in writing of the local government
authority within whose jurisdiction he ordinarily
resides signified before an administrative officard

a certificate in writing from the administrativefioer

to that effect, or

(ii) if the citizen does not ordinarily reside withtmet
jurisdiction of a local government authority, the
consent in writing of an administrative officer;

(c) the citizen has not been subjected to illegalqunesor recruited
by misrepresentation or mistake;

(d) the citizen has been recruited in accordance thithPart of this
Act;

(e) the citizen is of or above the proper age for uierent in
accordance with section 27 (4) of this Act; and

(f) the citizen has been medically examined undeise& of this
Act and passed fit to perform the work for which has been
recruited.

(a) that the citizen is not abandoning wives, children other
relatives dependent upon him for maintenance arat tue
provision has been made for the maintenance duhiegcitizen's
absence of any persons dependent upon him; and

(b) that the citizen's absence from Nigeria is not ialsly
inconsistent with engagements into which he hasigusly entered
or with obligations imposed by law, custom or usage

(a) providing for workers to have one day free of workeach week;
(b) providing for a daily ration of food to be proviié&ee;

(c) providing for-

(i) rations and half pay to be given from the date of
recruitment to the date of departure from Nigeaiad
full pay and rations thereafter, and

(i) full pay and rations to be given on the return
journey up to disembarkation in Nigeria, and ragion
and half pay to be given from the point of
disembarkation to the place of recruitment;

(d) providing for one half (or such other proportioa may be
specified in the contract) of his wages to be paihthly to the
worker direct in lawful currency, and for the remiag portion to be
remitted to an authorized labour officer in theaaie which the
worker was recruited for payment to the worker @nrbturn to his
home;

(e) giving particulars of the clothing, blankets, cowkutensils, fuel
and housing accommodation to be furnished by theleyar free of
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(3) An administrative officer shall not give a certdie or his consent under subsection (2) (b) of
this section unless he is reasonably satisfied reiglard to the citizen concerned-

40. (1) Every foreign contract shall, in addition to anyne or conditions required to be inserted
by any other provision of this Act, contain termmsconditions-
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charge;

(f) giving particulars of the medical attention andusiag
accommodation to be provided by the employer ffezharge;

(9) giving particulars of the transport to be providigde to the
worker from and to the place of recruitment and filace of
employment;

(h) giving particulars of the arrangements to be maitle iegard to
the provision of rations and the matters mentianggaragraphs (e),
(f) and (g) of this subsection to members of fagsilauthorized to
accompany workers;

(i) giving particulars of the terms and conditions epatriation of
workers and their families and of the proceduréé¢ofollowed in
case of a refusal of repatriation;

(i) giving particulars of the procedure to be followiadcase of the
death or desertion of or other casualty to the egriwith particular
reference to-

(i) the payment of any wages due to him,

(i) the distribution of any moneys in the hands of an
authorized labour officer, and

(iii) the reporting of the death, desertion or other
casualty to the proper authorities;

(k) giving particulars of the deductions which may bede from the
wages of the worker and the worker's rights of ahpe

(I) giving particulars of the procedure to be followéatr the
dismissal of the worker for inefficiency arisingfn sickness or for
any other reason, and of his rights under thatqafore; and

(m) specifying the terms of re-engagement.

(a) upon the production to him of the employer's pemmwithorizing
the engagement of the worker in question, causedh&act to be
read over to the worker or, if the worker is unatoleinderstand the
language in which the contract is written, to tnslated orally into
a language which is understood by the worker; and

(b) if he is satisfied that the contract is fully unstend and
voluntarily entered into by the worker, certify bgdorsement on the
contract that he has carried out the provisionthisf subsection and
that the worker has been duly recruited under Baig of this Act;
and

(c) enter on the employer's permit the number of wsrlengaged
there under.

(4) An authorized labour officer shall keep a register

(a) the name and place of abode of every worker emdrito a
foreign contract before him under subsection (Zhif section;

(b) the date and duration of the contract;
(c) the place of employment thereunder;
(d) the name of the employer and his agent, if any; and

(e) the nature of the employment, and the registea(copy of any
entry therein certified as a true copy by that wother authorized
labour officer) shall be received in any court aslence of the facts
stated therein without further proof.

41. Where in relation to a foreign contract-
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(2) Every foreign contract shall be made in triplicaed entered into in the presence of an
authorized labour officer, who shall-

(3) The Minister shall ensure that a copy of everyifpreontract is transmitted as soon as may be
to the government of the territory in which theqdaf employment is situated.
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(a) the full number of workers authorized by the empléypermit has been engaged; or
(b) the period for which the permit was issued hasrexpi

the permit shall be surrendered to an authorizbdurofficer for transmission forthwith to the
Minister.

Embarkation check

42. Where a foreign contract is entered into beforawhorized labour officer under section 40 (2)ho$ tAct-

(a) the employer or his agent shall supply the autledriiabour
officer with a list of all the workers engaged untte contract;

(b) the authorized labour officer shall transmit th& s soon as
possible to the officer in charge of police at ot of embarkation;

and

(c) the said officer in charge of police (or a polickicer acting
under his direction) shall-

(i) superintend the embarkation of the workers,

(i) cause each worker to report himself so that his
name may be checked with the list, and

(i) on completion of the check, report to the
authorized labour officer the fact of completiordan
such other matters in connection with the
embarkation as he thinks necessary.

Exemption from customs on repatriation

43. The personal effects and tools belonging to workarsnembers of their families) who-

(a) have left Nigeria in pursuance of a foreign cortirand

(b) are repatriated either by the employer or his ageby the Federal Government,

shall be exempt from customs duties.

44. Where a worker is recruited for employment outdiigeria, it shall be the duty of the employer toypde
facilities at his own expense to enable the woskimily (not exceeding two wives and such of Hiddren
under the age of sixteen years as he wishes targizoyy him) to accompany him to the place of empleynand

to remain there for the full duration of the contra

Provided that, if the contract is for less than gear, provision may be made for the family to ramfar less

than the full duration of the contract.
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Enforcement provisions

45. (1) No person shall by fraud, falsehood, intimidatiooercion or misrepresentation induce any
worker to enter into a contract under this Part, any contract entered into by reason of any such
inducement shall be void, save that the employeni®ragent shall be liable to pay wages due
under the contract and to provide for the returrhito place of abode of any worker engaged
thereunder, together with any members of his famtp have accompanied him.

(2) If the employer or his agent fails to pay the waigeguestion or to provide for the return of the
worker and the members of his family in accordanith subsection (1) of this section, the wages
shall be paid, and the expenses of the return beatiorne, by the Federal Government, and real
be recovered by that Government from the employéisoagent by deduction from any deposit or
security given under section 24 (7) of this Acbgrcivil proceedings.

46. (1) Any employer who neglects or ill-treats any workdrom he has contracted to employ in
accordance with this Part of this Act shall be uiif an offence, and on conviction shall be liable
to a fine not exceeding N500 or to imprisonmentaqeriod not exceeding one year, or to both.

(2) Where an employer or his agent is convicted of affgnce under subsection (1) of this
section, the convicting court shall report the dasthe Minister, who may by notice in the Federal
Gazette cancel any contract into which the employéris agent may have entered in accordance
with this Part of this Act.

(3) Any cancellation under subsection (2) of this secthall have effect from the date of the
publication of the relevant notice.

(4) Every worker whose contract has been cancelledrusdesection (2) of this section shall be
maintained and conveyed to his place of abode fttegevith any members of his family who

have accompanied him) at the expense of the Fed@wakrnment, and all sums reasonably
expended upon the maintenance and conveyancehéogeth any wages due to the worker under
the cancelled contract, may be recovered from thpl@yer or his agent by deduction from any
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deposit or security given under section 24 (7haf Act or by civil proceedings.

(5) The cancellation of a contract under this sectiballsnot prevent the taking of legal
proceedings in respect of the contract under thag other enactment.

47. (1) Any person who-

(a) recruits or attempts to recruit any citizen contriar section 23 of
this Act; or

(b) contravenes or fails to give effect to any specm@hdition or
restriction endorsed on an employer's permit gchoteder section
24 of this Act, or a recruiter's licence grantechbm under section
25 of this Act; or

(c) being a holder of a recruiter's licence, recruitizens for a
person who is not a holder of an employer's peronit;

(d) induces or attempts to induce, or assists or offerassist, any
citizen to leave Nigeria in order to be employedasorker outside
Nigeria otherwise than under a contract which confowith section
40 of this Act; or

(e) engages or offers or agrees to employ or to finglepment for
any citizen as a worker outside Nigeria except uralecontract
which conforms with section 40 of this Act; or

(f) fails to surrender to the Minister an employer'snpe in the
circumstances mentioned in paragraph (a) and (lgeofion 41 of
this Act; or

(g) contravenes section 26, 27, 29 or 30 of this Actafoy direction
issued thereunder),

shall be guilty of an offence and on convictionlsbe liable to a
fine not exceeding N2,000 or to imprisonment foperiod not
exceeding five years, or to both.

(2) Any employer or employer's agent who fails to oféereturn passage in compliance with
section 38 (2) of this Act shall be guilty of arfesfce and on conviction shall be liable to a fine
not exceeding N200; and any repatriation expemsasried by the Federal Government as a result
of the failure may be recovered by that Governnfearh the employer or employer's agent by
deduction from any deposit or security given undection 24 (7) of this Act or by civil
proceedings.

Application

48. (1) This Part is additional to and not in derogatiérPart 1 of this Act but shall not apply to
the recruiting of citizens for service as workerdligeria if the recruiting-

(a) is undertaken by or on behalf of an employer whesdaot
employ more than twenty-five workers; or

(b) is undertaken within a radius of forty kilometresmh the place
of employment,

and is not undertaken by a professional recrutteat is to say, a
person who holds a recruiter's licence.

(2) The Minister may make regulations applying thistRdrthis Act (with such modifications, if
any, as he thinks appropriate) to labour contradtuat is to say, persons who undertake to provide
another party with the services of workers whilentiselves remaining the employers of the
workers in question.

Part 111
Special Classes of Worker and Miscellaneous SpEeclisions

Apprentices

49. (1) The parent or, in the case of an orphan, the gauaaf a young person above the age of twelve yaads
under the age of sixteen years may, with the cdrfethat person testified by his execution of dten contract
of apprenticeship, apprentice that person to anl@mpto train him or have him trained systematicébr a
trade or employment in which art or skill is reqair or as a domestic servant, for any term notesliog five
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(2) Where a young person above the age of twelve yamatsunder the age of sixteen years is
without known parents or a guardian, an authorizadour officer may authorize the
apprenticeship of that person and appoint someurfi proper person to execute the written
contract of apprenticeship and act generally asdigm of that young person.

(3) Any young person of the age of sixteen years owvahwot being under any contract of
apprenticeship may apprentice himself for any temh exceeding five years to any trade or
employment in which art or skill is required.

(4) The age of any person may, where no register dhdiis available, be enquired into and
determined by the authorized labour officer befeh®m a contract of apprenticeship is attested in
accordance with section 50 of this Act; and the sgedetermined shall be conclusive for the
purposes of sections 49 to 53 of this Act.

(5) Every contract of apprenticeship may, with the emtsof the parties, be assigned by the
employer.

(6) A magistrate's court (or, in a State where a mesgess court has no civil jurisdiction, a district

court) shall have power and jurisdiction to head aletermine any question arising out of a
contract of apprenticeship or any dispute betwegndd the parties to such a contract, whether
arising from breach of the contract or otherwiged for that purpose shall have all the powers

conferred upon a magistrate's court or districtricas the case may be, by sections 80 to 85 of

this Act.

50. (1) Every contract of apprenticeship and every assantrthereof shall be in writing; and no such wgtin
shall be valid unless attested by and made withafiproval of an authorized labour officer certifiedwriting
under his hand on the contract or assignment.

(2) Before attesting any contract of apprenticeshipaw@horized labour officer shall-

(a) ascertain that the apprentice has consented tedh&act and
that his consent has not been obtained by coerciorundue
influence or as the result of misrepresentatiomistake; and

(b) satisfy himself that-

(i) the apprentice has been medically examined and
certified by a qualified medical practitioner to be
physically and mentally fit to be employed and
trained in the employment specified in the contract

(i) the parties to the contract have fully understood
the terms of the contract before signing it or
otherwise indicating consent,

(iii) provision has been made in the contract as to the
manner in which any remuneration in cash or
otherwise due to the apprentice shall be determined
and as to the scale of increase in remuneratiomglur
the course of the apprenticeship,

(iv) provision has been made in the contract for
payment of remuneration to the apprentice during
illness and during holidays, if any,

(v) where the apprentice is unable by reason of his
apprenticeship to return to his home at the end of
each day, the contract contains adequate provision
ensure that the apprentice is supplied with food,
clothing, accommodation and medical attention, and

(vi) the terms of the contract are in accordance with
any regulations made under section 52 of this Act.

51. If any person with whom an apprentice has beeneplacetains the apprentice in his service after the
stipulated period of service has expired without agreement between the parties for the paymewages, the
apprentice shall be entitled to recover from thespe so retaining him wages at the ordinary cumatet payable
for service similar to that performed by the apficen

52. The Minister may make regulations providing for-
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(a) the form of contracts of apprenticeship, the teamd conditions
upon which contracts of apprenticeship may be lykntered into
and the duties and obligations of apprentices heil masters;

(b) the registration of contracts of apprenticeshiphwat specified
officer;

(c) the number of apprentices who may be apprenticathga
specified period in any specified trade or emplogtne

(d) the technical and other qualifications of employamstling them
to take and train apprentices;

(e) the conditions governing the entry of persons dwalve and
under sixteen years of age into apprenticeship;

(f) the mutual rights and obligations of employer apgrantice;

(g) the supervision to be established over apprentigestith a
view to ensuring in particular that the regulatiogsverning
apprenticeship and the terms of any contract ofeagjzeship are
observed, that the training is satisfactory and tiere is reasonable
uniformity in the conditions of apprenticeship; and

(h) the holding of examinations of apprentices on tkeirg of the
period of apprenticeship and, where necessaryhén dourse of
apprenticeship, determining the methods of orgagizithe
examinations and the issue of certificates basedthen results
thereof.

53. (1) Any person who removes or attempts to remove gpyeatice who is above the age of twelve years and
under the age of sixteen years from Nigeria witltbetauthority in writing of the Minister shall loiilty of an
offence and on conviction shall be liable to a fim&t exceeding N500 or to imprisonment for a penad
exceeding one year, or to both.

(2) Any person who employs an apprentice for more giammonths on a contract which has not
been attested under section 50 of this Act or irduar attempts to induce any apprentice to quit
the service of his employer shall be guilty of dfelece and on conviction shall be liable to a fine
not exceeding N200 or to imprisonment for a periotiexceeding six months, or to both.

Employment of women

54. (1) In any public or private industrial or commeraigidertaking or any branch thereof, or in any adpcal
undertaking or any branch thereof, a woman-

(a) shall have the right to leave her work if she petua medical
certificate given by a registered medical praatéiostating that her
confinement will probably take place within six wee

(b) shall not be permitted to work during the six wetkowing her
confinement;

(c) if she is absent from her work in pursuance of gagh (a) or
(b) of this subsection and had been continuouslpleyed by her
then employer for a period of six months or morendiately prior
to her absence, shall be paid not less than fetycent of the wages
she would have earned if she had not been abseht; a

(d) shall in any case, if she is nursing her childabewed half an
hour twice a day during her working hours for thatpose.

(2) Subsection (1) (c) of this section shall have éffeatwithstanding any law relating to the
fixing and payment of a minimum wage.

(3) No employer shall be liable, in his capacity aseamployer, to pay any medical expenses
incurred by a woman during or on account of hegpamcy or confinement.

(4) Where a woman-

(a) is absent from her work in pursuance of subsedtigri{a) or (b)
of this section; or
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(b) remains absent from her work for a longer perioc assult of
illness certified by a registered medical practiéo to arise out of
her pregnancy or confinement and to render het torfivork, then,
until her absence has exceeded such a period Y)f @ may be
prescribed, no employer shall give her notice efrdssal during her
absence or notice of dismissal expiring duringdiEence.

(5) In subsection (1) (d) of this section, "child" indes both a legitimate and an illegitimate child.

55. (1) Subject to this section, no woman shall be: englogn night work in a public or private
industrial undertaking or in any branch thereofjromny agricultural undertaking or any branch
thereof.

(2) Subsection (1) of this section shall not apply wmen employed as nurses, in any public or
private industrial undertaking or in any agricudturundertaking, nor to women holding
responsible positions of management who are natharity engaged in manual labour; and in any
proceedings brought under or in connection withsidie subsectiofl) of this section, it shall be a
good defence if it is shown to the satisfactiorthef court trying the proceedings that-

(a) the night work in question was due to an interuptof work
which it was impossible to foresee and which is ofoa recurring
character; or

(b) the night work in question had to do with raw miateor
materials in course of treatment which are subjtxt rapid
deterioration, and it was necessary to preservh materials from
certain loss.

(3) In this section, "night" means-

(a) as respects industrial undertakings, a period tHast eleven (or,
where an order under subsection (4) below appieg,consecutive
hours including the interval between ten o'clockhia evening and
five o'clock in the morning; and

(b) as respect agricultural undertakings, a period tofeast nine
consecutive hours including the interval betweearera'clock in the
evening and four o'clock in the morning.

(4) The Minister may by order permit the eleven-houriqek mentioned in subsection (3) (a) of
this section to be reduced to ten hours on not rtfaae sixty days in any one year in respect of
any industrial undertaking if he is satisfied ttia undertaking is influenced by the seasons of the
year or that the reduction is necessary becauspetial circumstances.

(5) The Minister may by order exclude from the applmabf this section, those women covered

by a collective agreement in force which permitghtiwork for women, but before making such

an order the Minister shall satisfy himself thaéquate provision exists for the transportation and
protection of the women concerned.

56. (1) Subject to subsection (2) of this section, no worstzall be employed on underground work in any mine
(2) Subsection (1) of this section shall not apply to-

(a) women holding positions of management who do nofopa
manual labour; or

(b) women employed in health and welfare services; or

(c) women who in course of their studies spend a pesfadaining
in underground parts of a mine; or

(d) any other women who may occasionally have to ettier

underground parts of a mine for the purposes ofoa-manual
occupation.

57. The Minister may make regulations prohibiting estricting, subject to such conditions as may kei§pd
in the regulations, the employment of women in pasticular type or types of industrial or other artdkings or
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58. (1) Any person, who, being the proprietor, owner or ag@r of any industrial, commercial or agricultural
undertaking, contravenes any provision of sectidrobthis Act shall be guilty of an offence and @mviction
shall be liable to a fine not exceeding N200 omtprisonment for a period not exceeding three manti to

both.

Young persons

59. (1) No child shall-

(a) be employed or work in any capacity except whereihe
employed by a member of his family on light work ah

agricultural, horticultural or domestic charactgpeoved by the
Minister; or

(b) be required in any case to lift, carry or move himg so heavy
as to be likely to injure his physical development.

(3) A young person under the age of fourteen yearstmagmployed only-

(a)on a daily wage;
(b) on a day-to-day basis; and

(c) so long as he returns each night to the place sdleace of his
parents or guardian or a person approved by henfaor guardian:

Provided that, save as may be otherwise provideahlgyregulations
made under section 65 of this Act, this subsecsiuall not apply to
a young person employed in domestic service.

(a) with the approval of an authorized labour officang

(b) on a written contract (which, notwithstanding amwlto the
contrary, shall not be voidable on the ground afapacity to
contract due to infancy) conforming with Part ltieis Act:

Provided that, save as may be otherwise provideahlgyregulations
made under section 65 of this Act, this subseciwall not apply to
a young person employed in domestic service.

(5) No young person under the age of sixteen year$isa@&mployed-

(a)to work underground; or
(b) on machine work; or

(c) on a public holiday.

(6) No young person shall be employed in any employnernith is injurious to his health,
dangerous or immoral; and, where an employer iffiedtin writing by the Minister (either
generally or in any particular case) that the lafidvork upon which a young person is employed
is injurious to the young person's health, danggrammoral or otherwise unsuitable, the
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(2) Any person who employs a woman in contraventiosegtion 55 (1) or 56 (1) of this Act shall
be guilty of an offence and on conviction shall Ilzble to a fine not exceeding N100 or to
imprisonment for a period not exceeding one momttho both.

(2) No young person under the age of fifteen yeard sleabemployed or work in any industrial

Provided that this subsection shall not apply teknasone by young persons in technical schools
or similar institutions if the work is approved asdpervised by the Ministry of Education (or
corresponding department of government) of a State.

(4) No young person under the age of sixteen yearslsb@&mployed in circumstances in which it
is not reasonably possible for him to return eaah t the place of residence of his parent or
guardian except-
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employer shall discontinue the employment, withangjudice to the right of the young person to
be paid such wages as he may have earned up datief discontinuance.

(7) No person shall continue to employ any young pensoder the age of sixteen years after
receiving notice either orally or in writing frorhe parent or guardian of the young person that the
young person is employed against the wishes gbaéinent or guardian:

Provided that this subsection shall not apply y@ang person employed under a written contract
entered into with the approval of an authorizealatofficer.

(8) No young person under the age of sixteen years Isbakquired to work for a longer period
than four consecutive hours or permitted to wonkrfere than eight working hours in any one
day:

Provided that, save as may be otherwise provideghgyregulations made under section 65 of this
Act, this subsection shall not apply to a youngsparemployed in domestic service.

60. (1) Subject to this section, no young person shaéihployed during the night.

(2) Young persons over the age of sixteen years magmployed during the night in the
following industrial undertakings or activities whi by reason of the nature of the process are
required to be carried on continuously day and titdpat is to say-

(a) in the manufacture of iron and steel, in procesgesvhich
reverberatory or regeneratory furnaces are used iandhe
galvanizing of sheet metal or wire (except the fickprocess);

(b) glass works;
(c) manufacture of paper;
(d) manufacture of raw sugar; and

(e) gold mining reduction work.

(3) Young persons over the age of sixteen may be ereglauring the night in cases of
emergency which-

(a) could not have been controlled or foreseen;
(b) are not of a periodical character; and

(c) interfere with the normal working of an industnialdertaking.
(4) In this section, "night" means a period of at léag&lve consecutive hours, including-

(a) in the case of young persons under the age ofesixyears, the
interval between ten o'clock in the evening and sotock in the
morning; and

(b) in the case of young persons over the age of sixyears but
under the age of eighteen years, a prescribedvaiterf at least
seven consecutive hours falling between ten o'clocthe evening
and seven o'clock in the morning.

(5) For the purposes of subsection (4) (b) of thisisectthe Minister may prescribe different
intervals for different areas, industries, undertgk or branches of industries or undertakings, but
shall consult the employers' and workers' assaciatior organizations concerned before
prescribing an interval beginning after elevenazklin the evening.

61. (1) No young person under the age of fifteen yeard beatmployed in any vessel, except where-

(a) the vessel is a school or training vessel and thgkwen which
the young person is employed is-

(i) work of a kind approved by the Minister, and

(ii) supervised by a public officer or by a public
department; or
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(b) only members of the young person's family are eygulo

(2) No young person shall be employed in a vesseltasmer or stoker:

Provided that, where a trimmer or stoker is reglirea place in which only young persons are

available, young persons of and over the age ¢éeixyears may be employed in that capacity, so
however that two such young persons shall be emgage employed in the place of each trimmer

or stoker required.

(3) No young person shall be employed in any vess@rdtian a vessel in which only persons of
his family are employed unless he is in possessiam certificate signed by a registered medical
practitioner to the effect that he is fit for thmgoyment or work; and, where such a certificate is
issued, then-

(a) subject to paragraph (b) of this subsection, thitficate shall be
valid for one year from the date of issue, ortifvbuld otherwise
expire in the course of a voyage, until the endthef voyage in
question; and

(b) the certificate may at any time be revoked by difiee medical
practitioner if he is satisfied that the young perss no longer fit for
the employment or work.

(4) There shall be included in every agreement withdtesv of a vessel a list of young persons
who are members of the crew, together with parisubf the dates of their births; and, in the case
of a vessel in which there is no such agreemeatirthster shall keep a register (which shall at all
times be open to inspection by an authorized latdficer or customs officer) of such young
persons as may be employed in the vessel withcpéats of the dates of their births and the dates
on which they became or ceased to be members cféine

(5) In this section-
"customs officer" means any person employed inQbpartment of Customs and Excise, or for
the time being performing duties in relation totounss and excise;

"vessel" includes floating craft of every descioptiexcept ships of war.

63. The Minister may make regulations-

(a) exempting any occupation which forms part of anustdal
undertaking from all or any of the provisions o€tens 59 to 62 of
this Act or any regulations made under this section

(b) providing for the registration and identificationf goung
persons;

(c) prescribing the records to be kept and the rettarie made by
employers of young persons;

(d) further restricting the employment of young persomspecified
occupations;

(e) prescribing additional conditions upon which yoy@gsons may
be engaged or employed; and

(f) making further provision for the care of young pe&rs by
employers.

64. ( 1) Any person who employs a young person in contréwerf sections 59 to 62 of this Act
or any regulations made under section 63 of this the proprietor, owner and manager of any
undertaking in which a young person is so emplay®diany parent or guardian of a young person
who permits the young person to be so employed bbajuilty of an offence and on conviction
shall be liable to a fine not exceediNg00.

(2) If in the case of a charge for an offence undessation (1) of this section it is alleged by the
person conducting the prosecution that the pensarspect of whom the offence was committed
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62. Every employer of young persons in an industrialarteking shall keep a register of all young pessiarhis
employment with particulars of their ages, the dateemployment and the conditions and nature ofr the
employment and such other particulars as may b&cpbed, and shall produce the register for inspeathen
required by an authorized labour officer.
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Domestic service

65. The Minister may make regulations providing for-

(a)the engagement, repatriation or supervision of dimservants;

(b) the employment of women and domestic servants;

(c) the housing accommodation and sanitary arrangenoént

domestic servants; and

(d) the conditions of domestic service generally.

Labour health areas

Page27 of 40

was under the age of twelve, fourteen, fifteentesir or eighteen years at the date of commission
of the alleged offence, the magistrate or othesgemresiding at the hearing shall, after such
enquiry as he may think necessary and after heanmygevidence that may be tendered by any
party to the proceedings, determine the age oythwg person; and any such determination shall

66. Where the Minister is satisfied that an industoalagricultural undertaking is situated in an awdach,
having regard to the existing medical and healthdié@ns and facilities, water supplies and comrations, is
remote and isolated, he may by order declare tb& atabour health area; and, during the periaghmgfloyment
of any worker in a labour health area, the emplayall provide such facilities and make such areaments as
may be specified by regulations made under sediibrof this Act, and shall otherwise comply with the

requirements of any such regulations.

67. The Minister, in respect of labour health areaargr particular labour health area, may make reguatfor-

( (&) the planning and layout of towns and villages;

(b) the construction of streets, lanes, buildings, rekopen places,

drains, latrines, incinerators, wells and tanks;

(c) the provision of housing accommodation for worketise
provision of sanitary arrangements for, and theeéeson of, that
accommodation, and the limitation of the numbep@fsons or class

of persons who may reside in any house;
(d) the supply of water, food and fuel;

(e) the examination of workers by medical officers,ttlgato say,
registered medical practitioners in the servica ptiblic authority or
other registered medical practitioners authorizednadical officers

by the Minister for the purposes of this paragraph;

(f) the measures to be taken to prevent the introductispreading

of infectious and contagious diseases;

(g) the compulsory employment of qualified medical fitemers by

employers;

(h) the compulsory erection and proper staffing, cdn@aod
equipping of hospitals by employers and, in defah#reof, the
recovery from employers of the cost of medicalrat@nce provided
by the Federal Government and of the erection aahtenance of

any hospitals erected by that Government;

(i) requiring employers to make arrangements with habkpi
authorities for the medical and surgical treatmeintheir workers
(including, where necessary, accommodation and foodospital)

and to provide any necessary transport for sidkjared workers;
(i) prescribing-
(i) the matters for which the arrangements mentioned
in the preceding paragraph shall provide,

(i) the officer by whom those arrangements are to be
approved, and

(iii) the charges which may be made by the hospital

authority and the period (not exceeding six weés)
which the employer shall be liable for those charge
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(k) the keeping of medical attendance registers;

(1) the furnishing of returns of-

(i) the numbers of workers employed either above or
below ground and the nature of their employment,

(i) casualties by way of injury, disease or death, and

(iii) such other matters as the Minister may consider
necessary to ensure that the health and welfare of
workers are properly attended to;

(m) prescribing fees to be paid for any matter or thimde done
under the regulations;

(n) prescribing-

(i) penalties for offences under the regulations not
exceeding a fine of N1,500 or imprisonment for a
period of two years, or both, and

(ii) additional penalties for continuing offences not
exceeding in the aggregate a fine of N1,500 or
imprisonment for a period of two years, or bothd an

(o) where any structure is built, renewed, reconstruotealtered in
contravention of the regulations-

(i) providing for the service of notice of the
contravention on the offending person,

(ii) enabling a specified officer or authority, in ddfau
of remedial action being taken in consequence ef th
notice, to enter the relevant premises and také suc
remedial action as he considers necessary, and

(iii) providing for the recovery of any expenses
incurred by the officer or authority in doing so.

Registration, employment exchanges, etc.

68. (1) The Minister may make regulations for the regtsiraof employers.
(2) Regulations made under this section may-

(a) provide for the registration of employers (or sfiectlasses of
employers) generally or in specific areas to bes@ibed in the
regulations;

(b) prescribe the manner of, and conditions for, regfisn and the
person by whom and the manner in which the registeio be
maintained;

(c) prescribe the circumstances in which employers beayefused
registration or struck off the register;

(d) without prejudice to the generality of paragraph ¢¢ this
subsection, provide for employers to be refusedstegion or to be
struck off the register, as the case may be, ij thail to comply
with conditions specified in the regulations;

(e) prohibit the employment of citizens as workers loyegistered
employers;

(f) impose penalties for contraventions of the regofeti not
exceeding a fine of N1,500 or imprisonment For @ogkeof two
years, or both; and

(g) contain such incidental or related provisions as kinister
thinks necessary or expedient.
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69. (1) Where the Minister has agreed with the represeetabf the employers' and workers'
organisations within an industry or area as todésirability of establishing a scheme for labour
within that industry or area he may make an ordiéng thinks fit, in respect of the industry or are
in question.

(2) Where an order is made under subsection (1) of#tton in respect of an industry or area-

(a) it shall be the duty of every employer who is ereghgn the
industry or ordinarily has a place of businesshim &rea, as the case
may be, to apply for registration in accordancenvaihy regulations
made under subsection (5) of this section;

(b) every industrial worker under the age of fifty-fiyears who is
employed in the industry or, as the case may begrdsnarily

resident in the area shall be liable to compulsegistration under
those regulations if an order is made in respecthiof under
paragraph (c) of this subsection;

(c) the Minister may by order require any class or sgasof

industrial workers to whom paragraph (b) of thibsection applies
to present themselves for registration in such regrat such place
and within such times as may be specified in tllegrand

(d) the Minister may by order forbid such employers @
mentioned in paragraph (a) of this subsection fgrspecified class
thereof)-

(i) to carry on business in the industry or area, as th
case may be, unless they are registered accordingly
or

(i) to employ industrial workers (or any specified
class thereof) in the industry or area, as the oase
be, unless the workers are registered accordingly.

(3) An authorized labour officer, where he is satisfiedn an employer who has not applied for
registration in pursuance of subsection (2) (abhef section is a person who ought to have done
so0, may by notice in writing call upon the employ@apply accordingly.

(4) For the purposes of subsection (2) (b) of thisisecain industrial worker-

(a) shall be presumed to be under the age of fifty-fiears unless
he satisfies an authorized labour officer to thet@y; and

(b) if he is present in an area to which an order madder
subsection (1) of this section applies, shall bespmed to be
ordinarily resident in that area unless he satisfi® authorized
labour officer that he is residing there for soramporary purpose
only.

(5) The Minister may make regulations for the purpaxfehis section-

(a) establishing offices for the registration of emmoy and
industrial workers;

(b) prescribing forms of application for registrationdacertificates
of registration, and such other forms as may bededefor the
purposes of the regulations;

(c) providing for the issue of certificates of regisiva and their
replacement if lost or destroyed;

(d) prescribing the particulars to be furnished omligation for
registration and on registration;

(e) prescribing the duties of registered persons ahdrstin respect
of certificates of registration; and

(f) prescribing fees and providing generally for regison under
this section.

70. The Minister may make regulations-
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(a) authorizing the establishment of registration @fficto be known
as employment exchanges, at which industrial werkeay attend
for registration and make application for employmend to which
employers may notify vacancies;

(b) providing for the issue of certificates of regisiva and identity
to registered industrial workers and the replacepam payment of
such fee as may be prescribed, of any such catgfcwhen lost or
destroyed,;

(c) prescribing the particulars to be furnished onsegtion;

(d) providing for the taking of photographs and fingers of
registered industrial workers as a means of ideatibn;

(e) regulating or restricting the numbers of registeradustrial
workers employed, either generally or in speciflagsinesses or
undertakings;

(f) prescribing the duties of registered persons ahdrstin respect
of certificates of registration and identity;

(g) requiring employers in such occupations as maypeeiied to
furnish returns of such matters relating to the leyipent of
workers as may be specified; and

(h) prescribing fees to be charged under the regukation

(3) In this section, "fee-charging employment agencgamns-

(a) an agency conducted by any person who acts agemediary
for the purpose of procuring employment for a wore supplying
a worker to an employer with a view to derivingheit directly or
indirectly any pecuniary or other material advaetdgpm either
employer or worker; or

(b) an agency for conducting the placing services gf @mpany,

institution, agency or other organisation whichhalgh the agency
is not conducted with a view to obtaining any peannor other

material advantage, levies from either employeworker for those

services an entrance fee, a periodical contributonany other

charge,

but excludes any organisation for the productiomeispapers (or
other publications) which are not produced whollyrainly for the
purpose of acting as intermediaries between empayed workers.

72. (1) Any person who with intent to deceive-

(a) gives any false particulars for the purposes ofice®9 (1) to
(4) of this Act or any regulations made under sec69 (5) or 70 of
this Act; or

(b) forges a registration certificate of the kind pded for in any
such regulations; or

(c) uses a forged certificate of that kind; or

(d) lends to or allows to be used by another persoertficate of
that kind; or

(e) makes or has in his possession any document seltlos
resembling a certificate of that kind as to be @ialiied to deceive; or

(f) uses or displays a certificate of that kind whids mot been
issued to him,

shall be guilty of an offence and on convictionlsbe liable to a
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71. (1) No person shall establish or operate a fee-chargimployment agency save with the
written consent of the Minister.

(2) The Minister may make regulations providing for ugervision and control of fee-charging
employment agencies and prescribing the scaleesfighich they may charge.
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fine not exceeding N1,000 or to imprisonment foperiod not
exceeding one year, or to both.

(2) Any employer or industrial worker who contravenest®mn 69 (2) of this Act, any employer
who fails to comply with a notice under section(8pof this Act and any person who contravenes
section 71 (1) of this Act shall be guilty of arfesfce and on conviction shall be liable to a fine
not exceeding N500 or to imprisonment for a periotiexceeding six months, or to both:

Provided that, in any proceedings under this sedido such a contravention or for a failure to
comply with such a notice, it shall be a defencettie accused to prove that the contravention or
failure was due to circumstances beyond his cantrol

(3) In any proceedings under this section in relatmmn industry or area, it shall be presumed
until the contrary is proved that the accused-

(a)if he is an employer, is engaged in the industrgrdinarily has a
place of business in the area, as the case mante;

(b) if he is an industrial worker, is under the agdifty-five years
and is engaged in the industry or ordinarily restde the area, as
the case may be.

Forced labour

73. (1) Any person who requires any other person, or iniisrany other person to be required, to
perform forced labour contrary to section 31 (3)dtthe Constitution of, the Federal Republic of
Nigeria shall be guilty of an offence and on cotigic shall be liable to a fine not exceeding
N1,000 or to imprisonment for a period not excegdimo years, or to both.

(2) Any person who, being a public officer, puts amnstraint upon the population under his
charge or upon any members thereof to work for @myate individual, association or company
shall be guilty of an offence and on convictionlkba liable to a fine not exceeding N200 or to
imprisonment for a period not exceeding six montingp both.

74. (1) The Minister may make regulations regulating thguisition of labour of the kind defined

in section 31 (2) (c) and (d) (i) of the Constitatiof the Federal Republic of Nigeria (that is to
say, labour required in the event of any emergemn@alamity threatening the life or well-being of
the community, and labour that forms part of noromhmunal or other civil obligations).

(2) Regulations made under subsection (1) of this@ecti

(a) may specify for an offence under the regulationslgding a
failure or refusal, without reasonable cause, todee labour
lawfully required thereunder) a fine not exceeditf00 or
imprisonment for a period not exceeding six montglyoth, and as
a daily penalty a fine not exceeding N10 or impmisent for a
period not exceeding seven days, or both; and

(b) may add to, amend or repeal subsections (3) tof(@)s section.

(3) Subject to this section, the prescribed authamy require the inhabitants of any town or
village subject to its jurisdiction to provide labdor any of the following purposes-

(a) the construction and maintenance of buildings uded
communal purposes, including markets but excluding houses
and places of worship;

(b) sanitary measures;

(c) the construction and maintenance of local roadspaths;
(d) the construction and maintenance of town or vlé&nces;
(e) the construction and maintenance of communal wetid

(f) other communal services of a similar kind in tired interest of
the inhabitants of the town or village.

(4) No labour shall be required under subsection {8)ie section unless-

(@) the inhabitants of the town or village or theirredi
representatives have been previously consultedhbyptescribed
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authority with regard to the need for the proposedice; and

(b) a majority of the inhabitants or representatiasthe case may
be, has agreed to the requiring of the labour.

(5) In subsections (3) and (4) of this section "towrvilage" excludes a township but includes
any area (other than a township) declared by th&stéir by order to be a town or village for the
purposes of this section.

(6) Any person who does not wish to execute his sbbamy labour required under subsection (3)
of this section may be excused from doing so onmeay to the prescribed authority of such sum
per day, while the labour is being done, as repitsgbe current daily wage for unskilled labour.

(7) Nothing in this section shall be taken to authetize exaction from any person of any work or
service for which that person does not offer hifmgeluntarily where apart from this section the
exaction of that work or service would be illegal.

Part 1V
Supplemental

Records and returns

75. (1) It shall be the duty of every employer to keephstecords of wages and conditions of
employment as are necessary to show that thissAming complied with.

(2) Without prejudice to the generality of subsectibpof this section, every employer shall keep

in respect of each of his workers to whom a statgrhas been given under section 7 of this Act, a
record showing-

(a) the name and address of the worker;

(b) his town (or other place) of origin;

(c) the date of his birth;

(d) the name and address of his next of kin;
(e) the date and place of his engagement;
(f) his National Provident Fund number; and

(g) the date of cessation of employment.

(3) Records kept pursuant to subsections (1) and @)ioEection shall be retained for three years
after the time to which they refer.

(4) Any employer who-

(a) knowingly and with intent to avoid compliance witiny
provision of this Act, omits to keep any or anyfmiént record of
any particular wages or conditions of employment, o

(b) fails to comply with subsection (2) or (3) of tlsisction,
shall be guilty of an offence and on convictionlkba liable to a fine not exceedim{00.

76. (1) The Minister may require returns and statistichether periodical or otherwise, to be
furnished by employers as to the number of persomgloyed by them in any particular class of
employment and as to the rates of remunerationoéimer conditions in that or any other class of
employment.

(2) Any employer who fails to furnish any returns éatstics which he is required to furnish

under subsection (1) of this section shall be guftan offence and on conviction shall be liable
to a fine not exceeding200.

Administration

77. (1) The Minister may by writing under his hand autheri

(a) any public officer serving in a ministry or depaent for which
the Minister is responsible; and

(b) with the consent of the State Authority, any afién the public
service of a State, to be an authorized labouceffior the purposes
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of this Act

(2) An authorization under subsection (1) of this isecay-

(a) as regards the officer authorized, be made by rarbg office;

(b) relate to the whole of the Federation or any Spgetpart or parts
thereof; and

(c) relate to the whole of this Act or any specifiesbygsion or
provisions thereof.
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(3) No authorized labour officer, except in so faisasecessary for the purposes of a complaint or
prosecution under this Act, shall publish or diseloto any person the details of any
manufacturing, commercial or working process whitdy come to his knowledge in the course of

his duties.

(4) An authorized labour officer shall treat as absjuconfidential the source of any complaint

alleging a contravention of this Act, and wherevisits an employer's premises in consequence of
such a complaint, shall give no indication to thgpoyer or the employer's representative that the
visit was made in consequence of the complaint.

78. (1) In addition to any other powers conferred by thi$, an authorized labour office may for
the purpose of facilitating or ensuring the propeeration of this Act-

(a) enter, inspect and examine by day or night anyouab
encampment, farm, factory or other land or workelatatsoever
(and every part thereof) if he has reasonable ctudelieve that
any worker is employed therein or thereon;

(b) enter, inspect and examine by day any premisesdao by an
employer in which he has reasonable cause to leetieat workers
are living;

(c) enter, inspect and examine any hospital buildisgnitary
convenience, messroom or water supply providedofoused by
workers;

(d) take with him a police officer if he has reasoeabhuse to
apprehend any serious obstruction in the execuafitnis functions;

(e) require the production of any registers, certifsa notices or
other documents kept in pursuance of this Act aisgect, examine
and copy any of them;

(f) make such examination and enquiry as may be reagess
ascertain whether the provisions of this Act aradpeomplied with,
so far as respects any labour encampment, farnprfaor other
land or workplace whatsoever and any person emgldlyerein or
thereon;

(g) inspect and examine all food provided for the afs&orkers and
take samples thereof, so however that-

(i) any sample taken in pursuance of this paragraph
shall be taken in duplicate in the presence of the
employer of the workers (or, if the employer is not

readily available, in the presence of a foreman or
other responsible person) and shall be labelled and
sealed in the presence of the employer, foreman or
other responsible person, and

(i) one sample so labelled and sealed shall be left
with the employer, foreman or other responsible
person;

(h) take or remove for the purpose of analysis sampilenaterials
and substances used or handled by workers from iggemmot
covered by the Factories Act, subject to the emglogr his
representative being notified and given an oppdamtun be present
when the samples are taken;

(i) interrogate, either alone or in the presence offer person as he
thinks fit, with respect to matters to which thictArelates, any
person whom he finds in or on any labour encampmfamn,

factory or other workplace whatsoever or whom he teasonable
cause to believe to have been within the precethinge months
employed in or on any labour encampment, farm,ofgcor other

land or workplace whatsoever, so however that nmsgmeshall be
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forced to answer any question tending to incrineramself;

() with the consent in writing of the Minister andbgect to any

powers conferred by the Constitution of the Fed&apublic of

Nigeria on the Attorney-General or Director of Ralrosecutions
of the Federation or a State, prosecute, condudefend before a
magistrate's court, a district court or a couregiyurisdiction under
section 80 (2) of this Act in his own name (or, whée is acting
under section 83 (5) of this Act, in the name @ domplainant) any
complaint or other proceeding arising under thi$ ércotherwise in

the exercise of his functions as an authorizeduabfficer;

(k) direct any person who has in his opinion contrademny
provision of this Act, to remedy the contraventisithin a specified
and reasonable period; and

() direct the posting of a notice in any premisdseifis satisfied that
it is necessary or expedient for the proper implaaion of this
Act.

(2) Any person directed to take remedial action ursidasection (1) (k) of this section may, if he

is dissatisfied with the direction, within fourtedays or within any period stated in the direction,
whichever is the less, appeal m writing to the Igliai, who may refer the case for advice to any
person or persons considered by him to be suitaidlevhose decision shall be final.

(3) Any person who-

(a) obstructs an authorized labour officer in the eser of his
functions under this section or any other provigibthis Act; or

(b) fails to comply with a direction under subsecti{dh (k) of this
section (no appeal having been made under subse@)oof this
section or any such appeal having been disposedrof)

(c) fails to comply with a direction under subsectidn (I) of this
section,

shall be guilty of an offence and on convictionlsbe liable to a
fine not exceeding N1,000 or to imprisonment foperiod not
exceeding two years, or to both.

79. (1) Subject to this section, the Minister may delegaity of his functions under this Act-

(a) to a public officer serving in a ministry or depaent for which
the Minister is responsible; or

(b) as regards a State, to the Minister in the Govemrirof the State
responsible for labour matters or, with the consehthe State
Authority, to an officer in the public service digt State.

(2) Subsection (1) of this section does not applyh® power of delegation conferred by that
subsection or to any power to make regulationgders.

(3) A delegation under subsection (1) of this sectimy be made subject to such conditions and
limitations, if any, as the Minister thinks fit.

(4) The delegation of a function under subsectioroflthis section shall not prevent the Minister
from continuing to exercise the function himselh& sees fit.

Settlement of disputes

80 (1) A magistrate's court (or, in a State where a meggess court has no civil jurisdiction, a
district court) shall have jurisdiction to hear q@aints under section 81 of this Act.

(2) Without prejudice to the jurisdiction to hear cdaipts conferred by subsection (1) of this
section, the Chief Judge of a State with the coecwe of the State Authority may by order confer
jurisdiction to hear such complaints on area coartsustomary courts in the State or part of the
State.

81. (1) Where-

(a) an employer or worker neglects or refuses tolfaliontract; or

(b) any question, difference or dispute arises ash& rights or
liabilities of a party to a contract or touchingyamisconduct,
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neglect, ill-treatment or injury to the person oomerty of a party to
a contract,

any party to the contract feeling himself aggrievedy make

complaint to a court having jurisdiction, which midaereupon issue
a summons to the party complained against (theieggt party, the
court, the party complained against and the compldeing

hereafter in this section and in sections 82 t@Bthis Act referred

to as "the complainant”, "the court", "the respartieand "the

complaint" respectively).

(2) If the complainant claims an amount beyond thd givisdiction of the court, the court shall
forward the complaint to the nearest court havimggiction.

(3) The court may exercise jurisdiction in the comptai the respondent is in its area of
jurisdiction at the time the complaint is made, thiee or not the grounds of the complaint arose
within that area.

(4) If at any time after the laying of the complaihippears to the court by information on oath

that the respondent is about to abscond, the eoayt cause him to be arrested and detained in
custody unless he finds security to appear and engve complaint and to abide by the decision

of the court thereon.

(5) Where the court is of the opinion that the comylaould more properly or conveniently be
dealt with by civil proceedings, it may, at any énbefore giving its final decision on the
complaint, order that the remedy, if any, for thatters complained of shall be by an action
brought in accordance with the law relating tolgivbceedings and not by proceedings under this
section.

(6) This section shall not apply to a trade disputet ts to say, any dispute or difference between
employers and workers (or between workers and etbekers) connected with-

(a) the employment or non-employment; or
(b) the terms of the employment; or

(c) the conditions of labour,
of any person.

82. (1) In dealing with the complaint; the court-

(a) may adjust and set off one against the otheuah slaims on the
part of the complainant and the respondent arising of or

incidental to the relationship between them ascthat may find to
be subsisting, whether the claims are liquidatedirdiquidated or
for wages, damages or otherwise, and may direcipéyenent of
such sum as it finds due by one party to the other;

(b) may direct fulfilment of the relevant contractdanin a case
where damages might be awarded for any breachntfeszi, may in
place of the whole or part of the damages which ldvatherwise
have been awarded direct the party committing tleadh to give
security to the satisfaction of the court for the gperformance of so
much of the contract as remains unperformed,;

(c) if the party receiving a direction under paragrdph of this
subsection fails to find security and the coursadisfied that the
failure is not due to the inability of that partyfind it, may commit
him to prison (for a period not exceeding three then until he
finds it;

(d) may rescind the contract upon such terms as torippment of
wages or other sums due thereunder, and as t@gmegnt of wages
or damages or other sums due, as it thinks just; an

(e) where the court has criminal jurisdiction and pears to the
court that an employer or worker has been guiltarobffence under
this Act, may in place of or in addition to exemg any of the

powers conferred by paragraphs (a) to (d) of thissection pass on
the offender any sentence which is authorized liy Att and is

within its criminal jurisdiction.

(2) Without prejudice to any other method of givingcueety which the court may consider
appropriate in any particular case, a person mag sgcurity for the purposes of subsection (1) (b)
of this section by making in or under the directafrthe court a written or oral acknowledgment
(to be known as a recognizance) of the undertatairgpndition by which and the sum in which he
is bound; and any such recognizance shall be madeearly as possible in the same way as
recognizances of bail and shall be liable to beefted and enforced in the same way as
recognizances of bail.
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83. (1) Subject to this section and the other provisidrsections 81, 82, 84 and 85 of this Act, the

law regulating the procedure in criminal casesl{ding the law respecting appeals, revisions and
the levying of moneys ordered to be paid) shallyapp the complaint and any orders for the

payment of money made in consequence of the contptai however that-

(a) the court may order that the law regulating ciwibceedings
shall apply to the complaint and any such orderis iany case it
considers that the interests of justice so regaine,

(b) the law regulating civil proceedings shall so gpiplthe court
has no criminal jurisdiction.

(2) Where in consequence of the complaint the coukesan order for the payment of any sum
by a public authority, no execution shall be issurd the court shall forward a copy of the order-

(a) if the public authority is the Federal Governmeatthe Minister
for Finance and Economic Development;

(b) if the public authority is a State Governmentthte Minister for

Finance of that State; and

(c) in any other case, to the public authority conedrrand it shall
thereupon be the duty of the Minister, person dsliptauthority in

question to ensure that the amount in the ordpaid by the proper
officer or department.

(3) The respondent, if immediately before the heaaghthe complaint he is not in actual custody,
shall not be compelled to enter the dock or othexepusually assigned for persons under trial on a
criminal charge or be otherwise treated as undestduring the hearing of the complaint:

Provided that the court may cause the respondebe tarrested and detained in custody if it is
satisfied that it is necessary to do so in ordesetture the attendance of the respondent.

(4) At the hearing of the complaint the respondentldb&a competent but not a compellable
witness.

(5) At the request of the complainant, an authorizdzblr officer who is entitled to act under
section 78 (1) (j) of this Act may represent thenptainant at the hearing of the complaint.

84. (1) Where the court-

(a)imposes any fine; or
(b) directs security by way of deposit to be given; or
(c) enforces payment of any sum secured by a recayreza

it may direct that the fine, deposit or sum whetoxered (or such
part thereof as it thinks fit) shall be applied compensate any
employer or worker for wrong or damage sustainedhby by
reason of the act or thing in respect of whichfthe was imposed or
by reason of the non-performance of the relevantraot.

(2) Where it appears to the court that the complailaging a worker) has not the means and is
otherwise unable to obtain food for himself pendihg determination of the complaint, it may,
subject to subsection (3) of this section, causectimplainant to be supplied with necessary Food
at the expense of the Federal Government.

(3) Where food is supplied to the complainant undéseation (2) of this section, the cost of the
food shall be a debt due to the Federal Governifinemt the complainant and may be deducted by
the court from any moneys received by the courtdioon behalf of the complainant, or shall

otherwise be paid by the complainant.

85. (1) Subject to this section, the process of the céartcompelling the attendance of the
respondent and all necessary witnesses shall b#uied at the expense of the Federal
Government and without any fees of court.

(2) At the final determination of the complaint theudomay make such order for the payment of
costs by either party as it thinks proper in threwsnstances.

(3) If at the hearing of the complaint, the court figkee opinion that the complaint is vexatious or
frivolous it may, there and then and without angsfr action or proceeding, order that the
complainant shall-

(a) pay a fine not exceeding N50 and defray the cb#e process
and the witnesses; and

(b) in default of payment of the fine and costs, beblé to
imprisonment for a period not exceeding one month.
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Miscellaneous

86. The provisions of this Act, other than the penalfsions, shall apply to and be carried into effeg public
authorities:

Provided that, in times of national emergency andny other case where he is satisfied that i ihé public
interest to do so, the Minister may by order exeamt public authority from all or any of the praweiss of this
Act for such a period as may be specified in thgeor

87. (1) Subject to this section, nothing in this Act shalévent any employer, worker or other

person to whom this Act applies from enforcing iggits or remedies in respect of any breach or
non-performance of any lawful contract made outdifgeria, and the rights of the parties under
such a contract (both against each other and agdind parties invading those rights) may be

enforced in the same manner as other rights arwimgjde Nigeria may be enforced and as if this
Act had not been made.

(2) Whenever a contract made outside Nigeria has breouted in conformity with this Act, it
shall be enforced in the same manner as a cortnéeted into under this Act.

(3) A written contract made outside Nigeria which baen executed otherwise than in conformity
with this Act shall not be enforced against a wortcewhom this Act applies if he is unable to
read and understand the language in which theamtirigr written.

(4) For the purposes of this section, a contract dlelieemed to be executed in conformity with
this Act if it is signed by the names or marks loé parties and bears an attestation to the effect
that the contract was read over and explaineded#ities in the presence of the person attesting
and was entered into by the parties voluntarily ath full understanding of its meaning and
effect.

(5) The attestation referred to in subsection (4)hi$§ section may be made by any Nigerian
official entitled to act under section 12 of thetl&Act or by any judicial or other authority
authorized by the law of the place where the cebtveas made to exercise the functions of a
notary public or equivalent functions.

88. (1) The Minister may make regulations-

(a) providing for the payment of compensation by emets to
workers or domestic servants for injury arising ofitand in the
course of their employment in cases not coming iwitthe
provisions of any other enactment, and for the veop of the
compensation in question;

(b) requiring employers to report any accident invodvthe death of
or injury to a worker or domestic servant, in casescoming within
the provisions of any other enactment;

(c) prescribing the conditions under which carrieryine employed
and the limitation of loads to be carried by them;

(d) imposing upon persons who have accepted the ssrat any
worker or domestic servant without paying wagesetfwee the
obligation to provide for the maintenance of therkeo or domestic
servant during sickness or in old age;

(e) prescribing anything which is to be prescribederrtiis Act and
is not otherwise provided for;

(f) prescribing fees to be paid for any matter orghia be done
under this Act; and

(g) containing such procedural or ancillary provisioas he
considers necessary or convenient to facilitateogheration of this
Act.

(2) Regulations made under subsection (1) of this @ectiay specify for an offence under the
regulations a fine not exceeding N500 or imprisontrfer a period not exceeding one year, or
both.

89. (1) Nothing in this Act shall-

(a) operate to relieve any employer or worker of antydr liability
imposed upon him by any other enactment or to lamy power
given to any public officer by any such enactment;

(b) prevent any employer, worker or other person tomwthhis Act
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applies from being proceeded against accordingate for any
offence punishable under any law in force in Nigegso however
that no person shall be punished twice for the safiflemce.

90. (1) The Labour Code Act is hereby repealed.

91. (1) In this Act, unless the context otherwise requires

"authorized labour officer" means an authorizealatofficer authorized under section 77 of this;Act

"citizen" means citizen of Nigeria;

"child" means a young person under the age of Bvebars;

(a) an organization of workers or an organization espnting
workers (or association of such organizationshefdne part; and

(b) an organization of employers or an organizatiopreasenting
employers (or an association of such organizatioh#)e other part;

"collective bargaining" means the process of angvor attempting
to arrive at a collective agreement;

"contract" means contract of employment, and inetud contract of
apprenticeship;

"contract of employment" means any agreement, venetial or
written, express or implied, whereby one persoreegito employ
another as a worker and that other person agreesernee the
employer as a worker;

"domestic servant" means any house, stable or gasgevant
employed in or in connection with the domestic m@w of any
private dwelling house, and includes servant engiogs the driver
of a privately owned or privately used motor car;

"employer" means any person who has entered intordract of
employment to employ any other person as a worlithere for

himself or for the service of any other person, amcludes the
agent, manager or factor of that first-mentionedspe and the
personal representatives of a deceased employer;

"employer's permit" means an employer's permit ®enunder
section 24 of this Act;

"family" has the same meaning as in the First Sckedo the
Workmen's Compensation Act;

"foreign contract" means a contract for the emplegtrof a citizen
outside Nigeria;

"function” includes power and duty;
"guardian” includes any person to whose care a gqerson has

been committed (even temporarily) by a person lganthority
over the young person, and any person lawfully fipharge of a
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(2) Nothing in this Act shall apply to serving membefghe Armed Forces of the Federation or
the Nigeria Police Force.

(3) The Minister with the prior approval of the Natid@ouncil of Ministers may by order exempt
(subject to such conditions, if any, as he seetfimpose) any class or classes of workers from
the application of this Act or any specified proeisthereof.

(2) The transitional and saving provisions in the Scie to this Act (including any provisions
made under paragraph 5 of that Schedule) shall efiget notwithstanding subsection (l) of this
section or any other provision of this Act.

"administrative officer" means a divisional officea district officer or any officer exercising
corresponding functions;

"agricultural undertaking" means any undertakingvliich a worker is employed under a contract
of employment for the purpose of agriculture, fisé® horticulture, silviculture, the tending of
domestic animals and poultry or the collectionte# produce of any plants or trees, but does not
include any such undertaking in which only memtuérthe same family are employed;

"chief or other indigenous authority" includes ahyef or indigenous authority whose authority is
customary or traditional;

"collective agreement" means an agreement in writegarding working conditions and terms of
employment concluded between-
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young person who has no parents or whose parentménown

"industrial undertaking" includes-
(a) mines, quarries and other works for the extractbbrminerals
from the earth;

(b) industries in which articles are manufacturederefd, cleaned,
repaired, ornamented, finished, adapted for saftekem up or
demolished or in which materials are transformedcluding

shipbuilding and the generation and transformatibelectricity or

motive power of any kind,;

(c) the construction, reconstruction, maintenance, irepéteration
or demolition of any building, railway, tramway, rbaur, dock,
canal, inland waterway, road, tunnel, bridge, viadsewer, drain,
well, telegraph or telephonic installation, elezti undertaking,
gasworks, waterworks, or other works of constructas well as the
preparation for or the laying of the foundationamly such work or
structure; and

(d) transport of passengers or goods by road, rajlsaa or inland
waterways, including the handling of goods at dochksays,
wharves, warehouses and airports, and includingdhging of coal
or other materials by hand to or from lighterstaips,

but does not include any commercial or agriculturadertaking, any
undertaking in which only members of the same fanmidre
employed or any customary occupation of a kind raiymcarried
on at home;

"industrial  worker" includes any artificer, jourmagmn,
handicraftsman, canoeman, carrier, messenger, cledp assistant,
storekeeper, labourer, agricultural labourer, hotetatering worker
or apprentice and any person or class of persanfugig employed
or normally seeking a livelihood by gainful emplognt declared to
be such by the Minister by order; "industry" inaisdrade;

"labour health area" means a labour health ardamelcunder section 66 of this Act;

"Local Government" means a Local Government autiattie local
authority of a township or any council or othertarity (however
styled) exercising statutory or customary powers lotal
administration in a State;

"mine" includes any place, excavation or workingevgon, wherein
or whereby any operation in connection with minisigarried on;

"Minister" means the Federal Minister for Employrgdrabour and Productivity;

"public authority" means-

(a) the Federal Government; or
(b) a State Government; or
(c) a local government authority; or

(d) a statutory corporation, that is to say, a bodyparate directly
established by law in Nigeria, being a body whishexpressly
bound by law to comply with directions given by anldter or by a
corresponding authority; or

(e) a government-controlled company, that is to saylmated
liability company incorporated in Nigeria in whicthe Federal
Government or a State Government has a contrdliiegest;

"public department" means a ministry or departmeiht public
authority;

"public officer" means any person employed by alipuduthority;
"recruiter" means the holder of a recruiter's l@®n"recruiter's
licence" means a recruiter's licence granted usdetion 25 of this
Act;

"recruiting” includes all operations undertakenhnthe object of
obtaining or supplying the labour of persons who dot
spontaneously offer their services at the placemployment, at a
public emigration or employment office or at anicéfconducted by
an employer's association and supervised by théshdim

"State" means a State of the Federation;

"State Authority" means the Governor or Adminigiratf a State;

"wages" means remuneration or earnings (howeveigmed or
calculated) capable of being expressed in termmarfey and fixed
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by mutual agreement or by law which are payablevippe of a
contract by an employer to a worker for work doneoobe done or
for services rendered or to be rendered,;

"woman" means any member of the female sex whatemeage or
status;

"worker" means any person who has entered intoaksvunder a
contract with an employer, whether the contraébisnanual labour
or clerical work or is expressed or implied or ooalwritten, and

whether it is a contract of service or a contragspnally to execute
any work or labour, but does not include-

(a) any person employed otherwise than for the purpafethe

employer's business, or

(b) persons exercising administrative, executive, neal or
professional functions as public officers or othiseyor

(c) members of the employer's family, or

(d) representatives, agents and commercial traveiferso far as
their work is carried on outside the permanent ptage of the
employer's establishment; or

(e) any person to whom articles or materials are gigahto be

made up, cleaned, washed, altered, ornamenteshéidj repaired or
adapted for sale in his own home or on other presni®t under the
control or management of the person who gave auatticles or the
material; or

(f) any person employed in a vessel or aircraft toctvtthe laws
regulating merchant shipping or civil aviation appl

"young person" means a person under the age dieeiglyears.

(2) In this Act, unless the context otherwise requigeeference to a numbered Part or section is a
reference to the Part or section so numbered $nAbi.

92. This Act may be cited as the Labour Act.

Schedule

Transitional and Saving Provisions

1. Permits and licences granted under sectionsn@578 respectively of the repealed Act shall, dtlwere in
force immediately prior to the commencement of fis, continue in force on the same terms and ¢andi but
shall be subject to this Act; and accordingly nohsterm or condition shall prevail against any [Bmn of this
Act.

2. Contracts of employment which were in force imratdy prior to the commencement of this Act shathain

in force on the same terms and conditions, butl #ieakubject to this Act; and no such term or cboadishall

prevail against any provision of this Act unlessaathorized labour officer on the application gbarty to the
contract in question decides that the interesth@fparties or the circumstances of the case eduat the term
or condition in question shall so prevail.

3. Where a fee-charging employment agency was énadipn immediately before the commencement ofAlis
section 71 (1) of this Act shall not apply to tlgeacy-

(a) for a period of ninety days (or such longer persdhe Minister
may allow) after the commencement of this Act, or

(b) if the person operating the agency applies withat period for
the Minister's consent under the said section Jbf(this Act, until
the application has been disposed of.

4. Any subsidiary legislation made or deemed toehbeen made under the repealed Act which was oefor
immediately before the commencement of this Actlskaain in force, subject to any necessary modifons,
as if it had been made under this Act, and mayddedto, amended, revoked or varied accordingly.

5. Within the twelve months following the commenearhof this Act the Minister may by order make any
further transitional or saving provisions (not inststent with this Schedule) which appear to hirbémecessary
or desirable.

6. In this Schedule "the repealed Act" means tH®ua Code Act i repealed by section 90 (1) of this. A
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